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Statewide 
labor 

market 
conditions

Economic conditions in much of Maine are 
favorable. The size of the economy and the 
number of jobs continue to reach new highs, 
driving unemployment and other measures 
of labor market slack to new lows. These 
tight labor market conditions provide a 
positive environment for individuals with 
high numbers of job openings and rising 
wages, but they are a challenge for 
employers, who are concerned about finding 
the staff they need.



The economy continues to 
grow. Total output, 
measured by gross 
domestic product, has 
been increasing at an 
accelerating rate in recent 
years. GDP in Maine 
reached $64 billion in 2018.



Economic growth is 
creating jobs. The number 
of nonfarm wage and 
salary jobs steadily 
increased through the 
middle of 2019. 

Maine has larger seasonal 
swings in jobs than the 
nation and most states. 
This is primarily due to the 
large number of jobs 
associated with the influx 
of summer tourists, 
combined with the 
seasonal exodus of many 
retirees, and lower levels 
of construction and some 
other activities during the 
winter.



The statewide seasonally 
adjusted unemployment 
rate has been below 4% 
each month since the 
beginning of 2016, the 
longest period on record. 
Unemployment has been 
close to 3% throughout the 
second half of 2019.



As the economic expansion 
has advanced, the number 
of long-term unemployed 
(more than 26 weeks) has 
come down sharply. The 
number of short-term 
unemployed is now lower 
than prior to the decade-
ago recession.



A primary factor driving 
unemployment to historic 
lows was a sharp reduction in 
the number of people who 
lost their job. In 2018, 42% of 
those who were unemployed 
were job losers. The largest 
share were people who 
entered or reentered the 
labor force (by beginning 
work search or becoming 
available to work); a smaller 
number were those who left a 
job.

(Unemployed people are those who 
are both engaged in work search 
and are available to work. Retirees, 
full-time students, inmates, 
homemakers and others who are 
not employed and are not 
searching for work or are not 
available to work are not 
considered to be unemployed ς
they are not in the labor force.)



The unemployment rate is 
one of six measures of 
labor underutilization. 5 of 
the 6 are the lowest on 
record in 2019 and are 
lower than comparable 
U.S. rates. By any measure, 
labor market conditions 
are unusually tight. 



Another indication of tight 
labor market conditions in 
2019 is the high job 
openings rate. Job openings 
are inversely correlated to 
unemployment. In the last 
three years, when 
unemployment has been 
historically low, the job 
openings rate has been the 
highest since at least 2001.  



Despite much slower change in 
the working-age population 
and the labor force over the 
ƭŀǎǘ ǘǿƻ ŘŜŎŀŘŜǎΣ aŀƛƴŜΩǎ Ƨƻō 
openings rate is similar to the 
national rate. 

Like the number of jobs and 
unemployment, the job 
openings rate in Maine has 
more seasonal variation than 
the nation.

The size of the labor force is 
well-aligned with the 
population. The staffing 
challenges that some 
businesses have faced stem 
from the strong economic 
conditions that have driven 
unemployment to historic 
lows.



The strong economic 
conditions of the last few 
years that drove the 
number of unemployed 
down also drove the 
number of job openings up. 
For more than three years 
there have been more 
openings than unemployed 
in the state. Nationally that 
has been the case for two 
years. 

There has not previously 
been a period when job 
openings exceeded the 
number of unemployed 
people in Maine, except for 
the summer season of 2001.



Along with the size of the 
economy and jobs, total 
wages paid continue to 
rise. After adjusting for 
inflation, in the last four 
years wages paid increased 
at the fastest rate in 
decades. A total of $28.5 
billion in wages were paid 
to wage and salary workers 
in Maine in the 12 month 
period through June 2019.



The tight labor market is 
driving wages up. Over the 
last four years the average 
wage paid in Maine has 
increased at the fastest 
rate in decades after 
adjusting for inflation. In 
the 12 months through 
June 2019 the average 
wage per job reached 
$46,100.



A rising share of people are 
paid salary, commission, or 
through another non-
hourly arrangement. In 
2018, 53% of workers were 
paid at hourly rates in their 
primary job, the lowest 
share on record.



The rise in average wages 
reflects gains not only among 
higher-earning salaried and 
commission-paid workers, but 
also among the lowest paid 
hourly workers. Among those  
paid hourly in their primary 
job, the number earning less 
than $10 per hour began to 
decline sharply after 2013 as 
the labor market began to 
tighten. The increased 
minimum wage also 
contributed after 2016.

όaŀƛƴŜΩǎ ƳƛƴƛƳǳƳ ƘƻǳǊƭȅ ǿŀƎŜ 
increased from $7.50 to $9 in 2017, 
to $10 in 2018, and to $11 in 2019. 
It will increase to $12 in 2020.)


